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Information for applicants can be found at http://www.scu.edu.au/jobs/
	1. POSITION APPLIED FOR AND RELATED DETAILS:
(separate applications must be lodged for positions with a different Vacancy ID)

	Vacancy ID number:
	

	Title of position advertised:
	

	Where did you see the advertisement: 
	SCU website
	Seek
	UniJobs
	 Other

	
	☐
	☐
	☐
	☐
	……………………

	If your application is successful when can you start?
	

	2. PERSONAL DETAILS	

	Title:
	
	Gender*:
	
	Telephone (day):
	

	Surname:
	
	Telephone (other):
	

	Given names:
	
	Mobile:
	

	Preferred name:
	
	Date of birth*:
	

	Email:
	

	Mailing address:
	

	Are you an Australian or New Zealand citizen or Australian permanent resident?   

	☐ Yes (if yes, skip section 3)  ☐ No (if no, complete section 3)

	*Please note that the provision of your gender and date of birth is voluntary. However, as this information will assist us in meeting our DEEWR and EEO reporting requirements, we would appreciate your cooperation in providing these details.

	3. ELIGIBILITY TO WORK

	Do you consent to the University undertaking a VEVO check to confirm your eligibility to work in Australia?
	☐ Yes ☐ No

	Passport no: 
	
	Passport country of issue: 
	

	Family name (as shown on passport):
	
	Date of birth (required to complete VEVO check)
	

	4. NOMINATED REFEREES
(details of two recent referees are to be provided. At least one referee must be a current supervisor)

	First referee:
	Second referee:

	Name:
	
	Name:
	

	Organisation:
	
	Organisation:
	

	Relationship to applicant:
	
	Relationship to applicant:
	

	Contact telephone:
	
	Contact telephone:
	

	Email:
	
	Email:
	

	4. ADDITIONAL INFORMATION

	Have you been or are you currently, an employee of SCU?
	☐ Yes ☐ No

	If yes, please provide your Employee ID if known:
	

	Do you have any specific requirements for the selection process or interview?
	☐ Yes ☐ No

	If yes, please provide details:

	

	Do you identify as an Australian Aboriginal and/or Torres Strait Islander person? (optional) 
	☐ Yes ☐ No

	If yes, please specify below:

☐ Aboriginal only                       ☐ Torres Strait Islander only                    ☐ Both Aboriginal and Torres Strait Islander

Note- where Aboriginality is an essential criteria of the position, you must provide a response to this question.


	What attracted you to this job/this department? You may choose multiple answers

	☐     The role/major responsibilities

☐       Location

☐       Pay

☐       Career development     
           opportunities

	☐       Employment conditions

☐       Family friendly environment

☐      Opportunity to contribute to   
          society

☐      Culture 
	☐      Job security

☐      Southern Cross University’s 
          reputation

☐      Other – please specify

       …………………………………

	Do you have any criminal convictions (excluding spent convictions) or pending criminal charges, or previous, current or pending professional misconduct, unsatisfactory professional conduct or any complaints, charges or investigations generally, which would be relevant to a decision to employ you in the advertised position and/or which could impact on your ability to perform the inherent requirements of the position?
	
☐ Yes ☐ No

	If yes, please provide relevant details:
	


	National Criminal History Record Checks may be required for particular advertised positions. Should the University require a National Criminal History Record Check your consent to undertake this check will be sought separately.

	5. DECLARATION

	I declare that to the best of my knowledge, the answers to the questions in this application are correct. I understand that if any false information is given, or any material facts withheld, employment with the University may not result or if I am employed my contract of employment may be terminated. I also accept that, where it is stated in the position documentation, relevant pre-employment checks will be carried out.

Full Name:	Date:
(typed details accepted)



	Privacy Statement

The personal information you provide on this form is protected by the NSW Privacy and Personal Information Protection Act 1998, and health information is protected by the Health Records and Information Privacy Act 2002. Southern Cross University is requesting this information from you so we can process your application for employment. The information you provide may also be used for statistical and reporting purposes. We will not disclose your personal information to anyone else unless required by law. Providing us with the requested information is not required by law. However, if you choose not to provide us with the requested information we may be unable to process your application for employment. 

You may request access to your personal information at any time. To access or update your personal information, please contact hr@scu.edu.au. 

Your personal information will be destroyed within 18 months of collection, unless you are the successful candidate for the advertised position. 

For more information on our privacy obligations, visit www.scu.edu.au/privacy.
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